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1. Summary  

 

1.1 This paper sets out details of the Committee’s site visit to the London Legacy Development 

Corporation and Queen Elizabeth Olympic Park. 

 
 
2. Recommendation 

 

2.1 That the Committee notes the record of the site visit to the Queen Elizabeth Olympic Park 

on 12 February 2013. 

 

 

3. Background   
 
3.1 On 12 February 2013 the Committee undertook a site visit to the Olympic Park which is being 

transformed into the Queen Elizabeth Olympic Park.  The following Members were in attendance: 

Darren Johnson, Tom Copley, Fiona Twycross, Navin Shah, Onkar Sahota and Caroline Pidgeon. 

 

 

4. Record of site visit  

 

4.1 The purpose of the visit was to update Members on progress transforming the Olympic Park into the 

Queen Elizabeth Olympic Park, a model for sustainable urban regeneration.  The main focus of the 

visit was to discuss the transformation of the former Olympic Village into the East Village housing 

development and plans for Chobham Manor, the first new residential area on the Park.  Members 

also received an update on employment on the Park focusing on apprenticeships. 

 

4.2 Members firstly received a presentation from Dennis Hone, Chief Executive of the London Legacy 

Development Corporation (LLDC) outlining the situation on the volume of on-going work to 

transform the park:  

 Six out of ten of the former Olympic venues have now been let. 

 iCity, the preferred bidder for the Press and Broadcast Centre, is progressing with letting its 

space, having concluded a deal with BT Sport. 

 A deal on the Olympic stadium is drawing to a conclusion with final drafting of legal agreements 

ongoing. 



        

Members may wish to note the background on this point: it had been hoped to agree the main 

tenant earlier in the year, but the deal has been delayed whilst agreement is reached on the 

nature of the transformation and the sharing of costs relating to it.  As no agreement was 

reached at the 19 February LLDC Board meeting, this issue will now be held over at least until 

the next meeting scheduled for 26 March. 

 On housing, design work has focused on design for inclusion seeking to further the convergence 

goal which is one of the three key themes of LLDC's work. 

 

Dennis Hone also confirmed later that 100 units on the Park have been designated for a Community 

Land Trust (CLT).  If this proves to be successful, the CLT approach may be expanded. 

 

4.3 Michelle May, Head of Socio-Economic Regeneration, LLDC, set out progress in terms of maximising 

employment and skills opportunities arising from work on the Park.  Targets for local employment, 

the employment of ethnic minority residents and women are currently being met.  The only area 

where there is an issue is the employment of people with a disability, which is currently only at 1.6 

per cent compared with a 3 per cent target. LLDC are also investigating barriers which may be 

preventing disabled people from applying to try to remedy this.   

 

4.4 Reds10, a social enterprise, has been commissioned to facilitate the employment and up-skilling of 

local people, enabling them to take jobs on the Park.  In particular, Reds10 offers pre-employment 

training to young people, allowing them to acquire the necessary skills and job-readiness which is a 

prerequisite for gaining employment.  They also act as employer to apprentices. 
 

4.5 LLDC is working with Reds10 and the Department for Education to establish a technical university 

on the Park which would provide relevant vocational training and skill-sets to young people of mid-

secondary school age and beyond with a view to their finding employment locally. 

 

4.6 Kathryn Firth, Chief of Design, updated Members on the designs for Chobham Manor, the first new 

residential development on the Park, including changes to the design which have occurred as a 

result of the consultation process.  Although only 28 per cent of all homes at Chobham are 

affordable there are higher proportions planned in the East Village (the former Olympic Village, 50 

per cent of which will be affordable), Sweetwater and East Wick developments.    
 

4.7 Chobham Academy is planned to open in September 2013, providing education for 1,800 children 

and young people aged between 3 and 19.  There will also be a private day nursery for younger 

children in the same building, as well as a Health and Wellbeing Centre, work on which is due to start 

in mid-March 2013. 
 

4.8 Ralph Luck (Director of Property, Olympic Delivery Authority) then showed the Committee members 

around two East Village apartments to demonstrate the current state of progress.  The first of these 

will be ready for occupation in April or May 2013. 

 

 

5. Legal Implications 
 

5.1 The Committee has the power to do what is recommended in this report. 

 



        

 
6. Financial Implications 
 

6.1 There are no direct financial implications arising from this report. 

 

 

List of appendices to this report: There are none 

 

Local Government (Access to Information) Act 1985  
 

List of Background Papers:  Housing & Regeneration Committee Work Programme 2012-13 Agenda 
Report (http://www.london.gov.uk/moderngov/documents/s21238/Work%20Programme.pdf) 

Contact Officer: Lorraine Ford, Scrutiny Manager 

Telephone: 020 7983 4394 

E-mail: lorraine.ford@london.gov.uk  
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